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STATE  OF  MONTANA 
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Dr.  G.  D.  Carlyle  Thompson,  Executive  Secretary 
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Dr.  Robert  J.  Spratt,  Director 

Department  of  Mental  Hygiene 
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Department  of  Public  Welfare 

Mr.  Chadwick  H.  Smith,  Chairman 

Unemployment  Compensation  Commission 

Gentlemen: 

In  compliance  with  provisions  of  Montana  merit  system  rules 
I  herewith  submit  the  annual  report  of  operations  of  the  Joint 
Merit  System  Council  for  the  period  from  July  1,  I956  to  June 
30,  1957. 

Respectfully  submitted, 


Melvm  F.  MaTrtlnson 
Merit  System  Supervisor 


■'ritsiJii:  -." 


MERIT  SYSTEM  COUNCIL 
MEMBERSHIP 


Monsignor  Emmet  J.  Riley,  Chairman,  Butte 

Appointed  to  succeed  himself  for  a  full  term  ending 
May  31,  1962.  Has  served  as  Chairman  of  the  Council 
since  it  was  organized  on  May  20,  19^0. 


George  B.  Schotte,  Butte 

Appointed  to  succeed  himself  for  a  full  term  ending 
May  20,  I958.  Has  been  a  member  of  the  Council  since 
January  9^  1951- 


R.  Wynne  Morris,  M.  D.,  Helena 

Appointed  April  I8,  1957,  for  a  term  ending  May  3I,  I96O. 
Succeeds  T.  L.  Hawkins,  M.  D.,  of  Helena  who  resigned  on 
March  27,  1957. 
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Merit  System  Organization  and  Functions 

This  is  the  seventeenth  annual  report  of  the  Joint  Merit  System  which 
was  organized  on  May  20,  19i|-0  to  provide  merit  system  coverage  for 
employees  of  the  Department  of  Public  Welfare,  State  Board  of  Health  and 
Unemployment  Compensation  Commission.  In  December  19^8  the  Department  of 
Mental  Hygiene  also  came  under  the  merit  system.  Acts  of  Congress  which 
make  federal  funds  available  to  these  agencies  require  that  their  personnel 
programs  must  be  conducted  in  conformity  with  definite  personnel  standards. 

The  State  laws  under  which  these  agencies  were  established  contain 
specific  language  with  respect  to  required  personnel  standards  and  provide 
for  the  establishment  and  maintenance  of  a  separate  personnel  program. 
Other  State  laws  require  that  these  departments  must  conduct  their 
personnel  programs  in  conformity  with  requirements  of  federal  statutes 
relating  to  a  merit  system  for  personnel  administration.  Based  on  this 
federal  and  State  legislation  the  merit  system  agency  exists  for  the 
purpose  of  assuring  compliance  with  statutory  requirements  and  giving 
guidance  and  help  in  the  establishment  and  maintenance  of  an  effective 
personnel  program.  Such  a  program  aims  to  develop  the  highest  order  of 
public  service  through  the  selection  of  competent  employees  who  are  willing 
and  eager  to  be  responsive  to  public  desires  and  needs,  and  skilled  in  the 
difficult  task  of  providing  those  needs  within  a  framework  of  efficiency 
and  economy. 

As  of  June  30,  1957  the  merit  system  applied  to  65I  employees  in  the 
four  participating  agencies  and  the  Merit  System  office.  Included  in  this 
group  are  the  employees  in  the  central  office  of  each  agency  as  well  as 
those  who  work  in  local  offices  throughout  the  State. 

Recruitment  and  Examination 

The  provision  of  an  effective  recruitment  and  examination  program  is 
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one  of  the  most  important  functions  of  any  merit  system.  In-so-far  as 
possible  employment  opportunities  should  be  made  known  to  all  qualified 
persons  seeking  such  employment.  Examination  announcements  are  widely 
circulated  within  the  State  and  elsewhere  as  required.  Applications  are 
accepted  continuously  for  all  positions  in  which  vacancies  occur 
frequently.  Tests  are  given  every  day  at  the  Merit  System  office  and  at 
least  four  times  a  year  in  about  fifteen  of  the  larger  cities  in  the  State. 
When  replacements  are  needed  in  local  offices  efforts  are  made  to  recruit 
applicants  in  that  area  of  the  State  and  tests  are  scheduled  at  a  location 
most  convenient  for  the  applicants  concerned.  For  out-of -State  applicants 
arrangements  are  made  with  civil  service  jurisdictions  or  schools  in  their 
locality  so  that  they  can  take  the  required  tests  with  a  minimum  of 
expense . 

Each  year  a  special  testing  program  is  conducted  in  about  8o  high 
schools  throughout  the  State  to  recruit  clerks,  typists  and  stenographers. 
This  program  provides  most  of  the  entrance  level  employees  in  these 
categories,  and  is  so  effective  only  because  the  commercial  teachers  in 
public  and  private  high  schools  give  the  finest  sort  of  cooperation  in 
arousing  interest  among  the  students,  getting  them  to  submit  applications 
on  time,  and  conducting  the  examinations  for  them  without  ever  asking  for 
compensation. 

In  the  high  school  program,  of  the  8l6  applicants  who  were  scheduled 
for  the  examination,  735  took  the  written  test.  Typing  tests  were  scored 
for  53^  applicants  and  dictation  tests  for  391  applicants.  There  were 
applicants  from  all  except  11  of  the  ^6  counties  in  the  State.  The  two 
counties  with  most  applicants  were  Cascade  with  65  and  Missoula  with  61. 

Of  the  many  outstanding  students  included  in  this  group  these  ten 
received  the  highest  final  grades  in  the  combined  written,  typing  and 
stenographic  test. 
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96.68  Marilyn  G.  Bawden,  I9II  9th  Avenue  South,  Great  Falls 

96.56  Myrtle  J.  Laubach,  II5  North  Fifth,  Livingston 

96.02  Lois  J.  Price,  520  North  Black,  Bozeman 

95.58  Jo  Ann  M.  Jordan,  Hoffman  Route,  Livingston 

95.56  Sarah  M.  Cardwell,  III8  South  Grand,  Bozeman 

95.21+  Roberta  K.  Holland,  318  North  Third,  Livingston 

9I+.69  Marianne  E.  Rettig,  2625  6th  Ave.  N.,  Great  Falls 

9^1.57  Janice  E.  Buller,  113  S.  Taylor  Avenue,  Glendive 

9^^.25  Sally  J.  Hangas,  I08  E.  Central  Avenue,  Missoula 

9i<-.23  Shirley  Waples,  Sun  River 

The  map  on  page  6  indicates  the  wide  and  rather  uniform  distribution  of 

candidates  in  this  testing  program. 

In  addition  to  the  high  school  program  other  tests  are  scheduled  at 
larger  centers  in  the  State  or  in  any  local  area  which  has  a  need  for 
workers.  Every  effort  is  made  to  keep  the  time  between  application  and 
consideration  for  employment  to  a  minimum.  This  is  made  possible  through 
the  excellent  cooperation  of  monitors  who  are  willing  to  schedule  tests 
very  promptly  whenever  the  need  arises .  These  monitors  are  chiefly  high 
school,  college  and  business  college  instructors,  county  superintendents 
of  schools  and  employment  service  office  personnel. 

During  the  year  there  were  3^600  applicants  for  individual  written 
examinations,  of  whom  3? ^51  were  accepted,  3^87  appeared  for  tests  and 
2,655  received  passing  grades.  The  number  of  applicants  was  down  k^p  from 
the  previous  year.  To  a  large  extent  this  was  off -set  by  better  attendance 
at  tests,  with  a  new  high  mark  of  92.4'-^.  Both  the  high  per  cent  of 
admissions  and  the  high  attendance  are  due  largely  to  more  careful 
screening  of  applicants  who  make  casual  inquiries  concerning  employment 
opportunities.  State  and  local  offices  of  the  covered  agencies  and  the 
merit  system  office  place  great  emphasis  on  careful  interviews  with 
prospective  employees  and  furnish  them  detailed  information  concerning 
positions  available.  After  such  interviews  many  applicants  know  that  they 
are  not  interested  in  the  positions  available;  others  feel  it  is  just  what 
they  want  and  are  sure  to  take  the  examinations  when  scheduled. 
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Performance  tests  were  taken  by  1,529  applicants  for  typing, 
stenographic  and  machine  operator  positions,  of  whom  1,299  received  passing 
grades .  The  number  of  applicants  was  eight  per  cent  less  than  in  the 
previous  year,  but  higher  than  in  any  other  recent  year.  Unassembled  tests 
were  used  for  eleven  applicants  of  whom  nine  received  passing  grades.  Such 
tests  are  used  only  when  written  test  material  is  not  available. 

In  seventeen  years  there  have  been  48,688  applicants  for  written 
examinations,  of  whom  3,9^7  have  been  rejected,  7,5^1  have  been  absent, 
30,573  have  received  passing  grades,  and  6,607  have  failed.  In  this  time 
l8,i+92  performance  tests  have  been  administered,  with  15,218  passing  grades 
and  3^274  failures.  In  768  unassembled  examinations  621  have  passed  and 
1^7  have  failed.  Further  information  concerning  examinations  is  found  in 
Tables  IV,  V  and  VI  on  pages  I9  to  21  and  Graph  I  on  page  8. 

Most  of  the  written  test  material  is  prepared  by  experts  in  subject 
matter  and  testing  fields  and  made  available  to  the  state  by  the  Division 
of  State  Merit  Systems  of  the  Department  of  Health,  Education  and  Welfare 
and  the  Professional  Examination  Service  of  the  American  Public  Health 
Association.  Some  material  from  the  Public  Personnel  Association  in 
Chicago  is  also  used.  Such  material  is  prepared  by  testing  experts  in 
civil  service  jurisdictions  in  the  United  States  and  Canada.  All  clerical 
and  performance  test  material  is  prepared  by  employees  in  the  Merit  System 
office .  After  careful  evaluation  material  prepared  in  Montana  has  been 
released  to  the  Division  of  State  Merit  Systems  and  distributed  by  that 
agency  for  use  in  other  State  merit  system  agencies.  Much  of  the  material 
that  is  used  for  professional  examinations  is  reviewed  by  qualified  staff 
members  in  the  covered  agencies  to  determine  its  applicability  to  the 
positions  for  which  it  is  used. 

Paralleling  continuous  examinations  is  a  continuous  test  evaluation 
program.   During  the  year  new  procedures  have  been  developed  to  simplify 
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GRAPH  I 
EXAMINATION  PROGRAMS 
July  1951  -  June  1957 
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item  analysis  and  to  make  repeated  analyses  practical  as  the  number  of 
examinees  for  any  position  increases.  Soon  after  a  new  test  is  placed  in 
use  a  preliminary  analysis  is  made  and  as  the  number  of  examinees  increases 
the  test  is  studied  more  thoroughly.  This  results  in  a  constant 
improvement  of  test  materials,  rejection  of  material  that  is  of  little 
value,  and  assures  the  continuing  use  of  tests  that  will  select  the 
applicants  who  are  best  qualified  to  fill  the  positions  they  are  seeking. 

Classification  and  Compensation 

A  classification  plan  is  of  limited  value  if  it  is  not  kept  up  to 
date.  All  of  the  merit  system  agencies  continually  evaluate  their 
classification  system  to  make  sure  that  it  properly  reflects  current 
operations  and  make  changes  and  additions  as  required.  In  the  year  the 
number  of  new  or  revised  class  specifications  was  as  follows:  Department 
of  Public  Welfare,  5;  State  Board  of  Health,  21;  and  Unemployment 
Compensation  Commission,  1.  Of  the  current  class  specifications  the 
number  changed  or  becoming  effective  in  each  year  is  as  follows:  1957^  13; 
1956,  hi;   1955,  12;  195^,  59;  1953,  2k;   1952,  3;  1951,  h;   and  1950,  19- 

With  a  constant  rise  in  the  cost  of  living  it  is  necessary  to  make  a 
continuous  study  of  compensation  plans  to  determine  whether  they  have  a 
favorable  relationship  to  salaries  paid  elsewhere  for  similar  employment. 
On  March  1,  1957  the  Unemployment  Compensation  Commission  adopted  a 
completely  new  salary  plan.  The  State  Board  of  Health  made  upward  salary 
adjustments  for  eight  of  their  top  classes  on  April  1,  1957^  and  a  general 
upward  revision  is  planned  for  all  other  classes  early  in  the  next  fiscal 
year.  The  Department  of  Mental  Hygiene  has  made  upward  adjustments  for 
about  one-half  of  its  classes  during  the  year.  The  last  general  salary 
adjustment  for  employees  in  the  Department  of  Public  Welfare  and  the  Joint 
Merit  System  office  became  effective  on  April  1,  I956. 
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GRAPH  II 
STATUS  OF  EMPLOYEES  COVERED  BY  MERIT  SYSTEM 
AS  OF  JUNE  30  IN  THE  LAST  FOUR  YEARS 
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Appointments 

During  the  year  there  were  270  original  appointments,  which  was  an 
increase  of  50  over  the  previous  year.  They  were  distributed  as  follows: 
Department  of  Mental  Hygiene,  7;  Department  of  Public  Welfare,  72;  State 
Board  of  Health,  92;  and  Unemployment  Compensation  Commission,  99- 
Included  in  appointments  for  the  State  Board  of  Health  were  13  temporary 
and  15  emergency  employees  who  worked  for  less  than  two  weeks  to  complete  a 
special  project  in  which  needed  information  was  made  available  for  the 
legislative  assembly.  In  spite  of  this  group  of  emergency  employees, 
provisional  and  emergency  appointments  in  relation  to  all  appointments 
dropped  2.0/j  from  the  previous  year.  Provisional  appointments  were 
distributed  as  follows:  Department  of  Mental  Hygiene,  3;  Department  of 
Public  Welfare,  26;  and  State  Board  of  Health,  k.  This  is  the  third 
consecutive  year  in  which  the  Unemployment  Compensation  Commission  made  no 
original  appointments  on  a  provisional  basis. 

Provisional  appointments,  limited  to  six  months,  and  emergency 
appointments,  limited  to  k'^  days,  are  allowed  if  there  are  less  than  three 
persons  available  who  have  passed  an  appropriate  examination.  With 
continuous  recruitment  and  availability  of  examinations  on  short  notice 
anywhere  in  the  State  the  need  for  such  appointments  is  being  reduced,  and 
every  effort  is  being  made  to  hold  them  to  a  minimum.  Tables  VII,  VIII  and 
XVI  on  pages  22  and  27  to  30  give  further  information  concerning 
appointments • 

Salary,  Turnover  and  Status 

Most  employees  who  begin  working  under  the  merit  system  are  paid  at 
the  first  step  in  a  six  step  salary  plan.  If  the  new  employee  has  had 
outstanding  experience  or  training  for  his  type  of  position  he  may  be 
paid  more  than  the  regular  entrance  salary.   Such  higher  entrance  salaries 
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GRAPH  III 
PERCENT  OF  TURNOVER 
(Based  on  Average  Number  Employed) 
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are  subject  to  evaluation  and  approval  by  the  Merit  System  Council.  In 
this  fiscal  year  Ik  new  employees  of  the  State  Board  of  Health  and  5  new 
employees  of  the  Department  of  Public  Welfare  started  working  at  a  salary 
higher  than  the  minimum  for  their  position. 

Salary  advancements  are  made  within  each  grade  in  recognition  of  good 
performance  as  indicated  by  satisfactory  service  ratings.  In  this  year  the 
number  of  advancements  in  each  agency  was  as  follows :  Department  of  Mental 
Hygiene,  12;  Department  of  Public  Welfare,  290;  State  Board  of  Health,  89; 
and  Unemployment  Compensation  Commission,  197-  If  the  advancement  is  to  be 
for  more  than  one  step  it  must  be  approved  by  the  Merit  System  Council. 
Advancements  of  more  than  one  step  were  approved  as  follows:  Department  of 
Public  Welfare,  3;  State  Board  of  Health,  5- 

The  Unemployment  Compensation  Commission  has  adopted  a  plan  which 
provides  one  additional  step  in  the  salary  plan  for  employees  who  have  been 
continuously  employed  at  their  present  classification  level  for  eight 
years,  and  who  have  been  at  the  maximum  of  their  range  for  three  years. 
Chief  purposes  of  the  plan  are  to  reward  long  service  and  to  provide 
additional  salary  in  positions  with  little  opportunity  for  advancement. 
In  the  year  l8  employees  received  longevity  payments . 

As  a  result  of  changes  in  the  basic  salary  plans,  salary  adjustments 
were  made  for  the  following  number  of  employees;  Department  of  Mental 
Hygiene,  2;  Department  of  Public  Welfare,  3k;  State  Board  of  Health,  29; 
and  Unemployment  Compensation  Commission,  232.  Adjustments  for  the 
Department  of  Public  Welfare  were  the  ones  deferred  until  this  fiscal 
period  by  certain  counties  that  could  not  make  them  when  the  new  salary 
plan  became  effective  in  April,  1956-  Further  information  concerning 
salaries  and  personnel  actions  is  contained  in  Tables  X  and  XVI  on  pages 
23  and  27  to   30. 

Turnover  of  personnel  was  somewhat  higher  than  in  the  previous  year, 
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with  sharp  rises  in  the  Department  of  Mental  Hygiene  and  the  State  Board  of 
Health.  In  the  latter  agency  the  increase  was  due  largely  to  the  special 
project  involving  28  employees  who  worked  for  less  than  two  weeks.  Without 
these  employees  the  increase  in  turnover  would  have  been  only  5yo.  The 
increase  in  the  Unemployment  Compensation  Commission  was  2,j  and  the 
Department  of  Public  Welfare  had  a  decrease  in  turnover  of  1)0. 

Overall  turnover  figures  are  probably  not  as  significant  as  those 
indicating  the  turnover  of  permanent  employees,  because  many  employees  fill 
strictly  temporary  positions  and  others  continue  shopping  around  for  a 
while  after  they  are  hired.  With  respect  to  permanent  employees  only  the 
Department  of  Mental  Hygiene  had  a  large  increase  in  turnover  in  comparison 
with  the  previous  year,  with  a  rise  from  21.V^i  to  6l.5/o-  The  rate  for  the 
State  Board  of  Health  rose  from  13.3/j  to  15.2^/3.  In  the  other  two  agencies 
turnover  of  permanent  employees  decreased;  from  23.1/i  to  iQ.^'lo  in  the 
Department  of  Public  Welfare,  and  from  20.0^/i  to  l8.8^/a  in  the  Unemployment 
Compensation  Commission.  As  in  previous  years  almost  half  of  the  employees 
who  left  the  agencies  were  typists,  stenographers  and  secretaries,  since 
that  group  accounted  for  105  of  the  25O  separations  during  the  year. 

With  respect  to  length  of  service  with  the  agency  they  left,  almost 
55^  of  the  employees  who  separated  during  the  year  had  been  employed  less 
than  one  year,  over  72/^0  had  been  employed  less  than  two  years  and  over  81^^ 
had  been  employed  less  than  three  years.  On  the  other  hand,  only  Ik'-^Jo  of 
the  separations  were  by  employees  who  had  been  with  their  agency  over  five 
years.  In  the  total  staff  as  of  June  30,  1957,  ^6/0  of  the  employees  had 
worked  less  than  three  years  and  hyjo  five  years  or  more.  It  therefore 
appears  that  the  workers  with  less  than  three  years  of  service  are  about 
five  times  as  likely  to  leave  as  those  who  have  been  employed  five  years  or 
more,  and  by  far  the  greatest  tendency  to  leave  comes  during  the  first  year 
of  employment.   This  certainly  emphasizes  the  need  for  very  careful 
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GRAPH  IV 
DISTRIBUTION  OF  EMPLOYEES 
ACCORDING  TO  LENGTH  OF  SERVICE 
(As  of  June  30  in  the  last  four  years) 
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selection,  placement  and  training  of  new  employments,  and  as  great  a 
consideration  as  possible  for  individual  problems  in  order  to  build  a 
stable  working  force.  Further  information  on  turnover  is  contained  in 
Tables  XII,  XIII,  XIV,  XV  and  XVI  on  pages  2k  to  30  and  Graph  III  on 
page  12 . 

In  the  total  staff  of  all  departments  there  was  an  increase  of  about 
ly'j  in  each  of  the  following  categories:  those  employed  less  than  one  year, 
those  employed  from  one  to  five  years  and  those  employed  over  ten  years. 
In  the  group  employed  from  5  to  10  years  there  was  a  decrease  of  about  3^0. 

There  were  slight  increases  in  percentages  of  permanent  and 
probationary  employees,  and  a  significant  decrease  in  provisional  and 
emergency  employees.  As  of  June  30,  1957  only  0.6/j  of  the  employees  in  the 
four  departments  were  in  provisional  or  emergency  status,  as  compared  with 
l-Tp  in  1956  and  3.6^/0  in  1955.  Further  information  concerning  status  of 
employees  is  found  in  Table  IX  on  page  23  and  in  Graph  II  on  page  10. 

Appeals 

The  Merit  System  Council  hears  appeals  from  applicants  or  employees 
who  have  complaints  to  make  with  respect  to  examinations,  removal  from 
registers,  reclassification,  demotion,  suspension,  dismissal  or  reduction 
in  force.  As  in  the  previous  two  years,  there  were  no  appeals  during  this 
twelve-month  period. 

Cost  of  Operation 

One-half  of  the  cost  of  operating  the  merit  system  is  shared  by  the 
covered  agencies  on  a  fixed  percentage  basis,  with  the  larger  agencies 
contributing  equal  amounts  and  the  Department  of  Mental  Hygiene  a  smaller 
share.  The  other  half  of  the  cost  is  apportioned  according  to  the  number 
of  covered  employees  in  each  department.   Merit  system  costs  by  category 
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and  for  each  department  are  shown  in  Tables  I  and  II,  on  pages  I7  and  I8. 
By  constantly  developing  improved  methods  of  handling  the  ever 
increasing  work  load  it  has  been  possible  to  continue  to  render  effective 
service  without  an  undue  increase  in  cost  of  operations.  In  ten  years  the 
work  load,  as  measured  by  the  number  of  applications  received,  has 
increased  '^5lo,  while  total  expenditures  have  increased  only  Z'^'jo.  This 
increase  in  expenditures  includes  a  considerable  increase  in  the  cost  of 
living,  as  measured  by  the  consumers  price  index.  When  expenditures  are 
reduced  to  the  same  dollar  value  the  increase  from  19^8  to  1957  is  only 
lyjo-  Table  III  on  page  I8  gives  further  information  concerning  operating 
costs  in  relation  to  number  of  applications  processed. 


TABLE  I 

MERIT  SYSTEM  EXPENDITURES 

July  1,  1956  to  June  30,  1957 


Category 

Expenditures 

Percent  of  Total 

Persona.l.,.S.,ervices 

$18.5.5M3 

80.2 

Eg,uipment 

521.25 

2.3   

Supplies 

918.79 

^•0 

Communication  Services 

926.64 

l+.O 

T.raYel  Expense 

307_.63 

1.3 

Printing  and  Binding 

681.02 

2.9 

Repairs  and  Alterations 

129.00 

0.6 

Miscellaneous 

1,097-35 

^■1 

TOTALS 

$23,139-11 

100.0 
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TABLE  II 
DISTRIBUTION  OF  EXPENDITURES 
July  1,  1956  to  June  30,  1957 


Agency- 


Amount 


Percent 


Dept.  of  Mental  Hygiene 
Dept.  of  Public  Welfare 
State  Board  of  Health 
Unemployment  Corap.  Coram. 


$  925-56 
8,330.08 
6,016.17 
7,867.30 


l+.O 
36.0 
26.0 
3^-0 


TABLE  III 

COST  OF  OPERATION 

1948  -  1957 


Fiscal  Year 
Ending 
June  30 

Expenditures 

Number  ' 
Applications 
Received  V 

Cost  Per 
Application 

Price 
Index 
Fiscal 
Yeari/ 

Expenditures 
Reduced  to 
191^7   -   1^9 

Dollar  Value 

Cost  Per 
Application 

I9U7   _   1+9 
Dollar  Value 

1957 

$23, 139 -11 

3611 

$6.1+1 

118.3 

$19,559-69 

$5.i^2 

1956 

21,071^.22 

3781 

5-57 

III+.9 

18,31+1.36 

I+.85 

1955  

21,228.81^ 

3759 

5.65 

lli+.5 

18,51+0.1+7 

^•93,, 

195^ 

19,319,10    . 

3673 

5-26 

115.0 

16,799-22 

^.57 

1953 

19,295.89 

291+9 

6-5i+ 

lli+.O 

16,926.22 

5.7^. 

1952 

20,37^^-39 

2971 

6.86 

112.1+ 

18,126.68 

6.10 

..1951 

17,976.59   ^ 

3081 

5,83 

107.1+ 

16,737.98 

5.^3, 

1950 

18,1+99.50 

3058 

6.05 

101.2 

18,280.11+ 

5.98 

191+9 

18, 51?,. 58 

.2553 

7.  •25 

103.1 

17, 962. 7^ 

7.01+ 

19^+8 

17,291.91, 

2323 

7.U 

99.7 

17.,,3.^3.9^ 

r-: 

,7-^7 

1/   Written  and  unassembled  examinations. 
'ij       Consumer  Price  Index  -  All  commodities  (I9I+7-I+9  =  100) 
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TABLE  IV 

RESULTS  OF  WRITTEN  EXAMINATIONS 
July  1,  1956  -  June  30,  1957 


Positions 


Number 
Applied 


POSITIONS  COMMON  TO 
TWO  OR  MORE  AGENCIES 

Clerk  II 

Clerk  I 

Key  Punch  Operator  I 
Clerk-Typist  II 
Clerk-Typist  I 
Clerk-Stenographer  II 
Clerk-Stenographer  I 
Secretary  I 

TOTALS 

PUBLIC  WELFARE  ONLY 

Accountant  II 

Field  Supervisor,  P. A. 

County  Supervisor  I 

Casework  Supervisor 

Caseworker  III 

Caseworker  II 

Caseworker  I 

Field  Supervisor,  C.W. 

Child  Welfare  Wrkr.  II 

Child  Welfare  Wrkr .  I 

Child  Welfare  Aide 

TOTALS 


STATE  BOARD  OF  HEALTH  ONLY 


Administrative  Aide  I 
P.H.  Physician  II 
P.H.  Physician  I 
Physician  General 
Industrial  Hygienist  I 
Chemist  I 
Sanitarian  II 


112 

999 

1 

88 

1070 

112 

781 
70 

3233 


1 
1 

2 
2 

1 
12 

69 
1 

1 
2 
2 


9k 


1 
1 


1 
1 
1 
3 
7 


Number  i  Percent;   Number  j  Percent 
Admitted  Admitted  Appearing!  Appearing 


107 

993 
1 

i^3 
1056 

93 

779 

3^ 

3106 


1 
1 
2 


2 

O' 

9 

Gk 
1 
1 
6 

2' 


83 


0 
1 

T 

1 
1 

3 
6 


95.5 
99.1+ 
100.0 
1+8.9 
98.7 
83.0 

99.7 
1+8.6 

96.1 


100.0 
100.0 
160.0 
160.6 

0.6 

75.0 

92.8 

160.6 

100.0 

0.0 

100.0 


88.3 


0.0 

100.0 


95 

931 

1 

1+1 
981 

85 
721 

32 
2887 


1 
1 
2 

i 


100.0 
100.6' 
100.6 
100.0 

■85.7 


9 
58 

■   1 
1 


76 


1 
I 
I' 

1 
3 
5 


88.8 

93.8 

100.0 

95.3 
92.9 
91.1+ 
92.6 
'  91+.1 

92.9 


100.0 
100.0 
100.0 
100 .0 

100.0 

90.6 

100.0 
100.0 


100.0 


91.6 


100.0 
166.6 
100.0 

100.0 


100.0 

83.3 


Number 
Passing 


71 

758 

1 

37 
801 

■78 

618 

28 

2392 


1 
1 
2 

i 

9 

^1 
1 
1 


_2 
65 


1 

i 
1 

1 

■3 


Percent 
Passing 


7I+.7 

81. 1| 

100.0 

90.2 

81.7 
91.8 

85.7 
87.5 

82.9 


100.0 
100.0 
100.0 
100.0 

100.0 

81.0 

100.0 
100.0 

106.6 


85.5 


100.0 

106.0 

100.0 

106.0 

100.0 
100.0 
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TABLE  IV,   Continued 


Number 

Number 

Percent 

Number 

■ 

Percent 

1 

Number 

Percent 

Positions 

Applied 

Admitted 

Admitted 

Appearing 

Appearing 

Passing 

Passing 

SBH  (continued) 

Sanitarian  I 

10 

8 

80.0 

.   5  . 

62.5 

,  .5 

100.0 

Sanitarian  Helper 

2 

2 

100.0 

1 

50.0 

1 

100.0 

Bacteriologist  III 

3 

3 

100.0 

3 

100.0 

3 

100.0 

Bacteriologist  II 

5 

5 

100.0 

5 

100.0 

5 

100.0 

Bacteriologist  I 

1^ 

3 

75.0 

2 

66.7 

2 

100.0 

Laboratory  Technician 

5 

5 
2 

100.0 

100.0 

k 

2 

80.0 

100.0 

2  ■ 

100.0 

Laboratory  Helper  II 

2 

100.0 

Laboratory  Helper  I 

2 

2 

100.6 

2 

100.0 

2  , 

100. 0 

P.H.  Nurse  II 

3 

3 

100.0 

3 

160.6 

.3 

100. 0 

P.H.  Nurse  I 

k 

3 

100.0 

3 

160.0 

3 

100.0 

Field  Nurse 

IT 

17 

100.0 

13 

76.5 

12 

92.3 

Attendant 

2 

2 

100.0 

2 

166.0 

2 

100.0 

Physical  Therapist  I 

1 

i 

1 

i 

100.0 

ioo.b 

0 

i" 

0.0 

-- 

-- 

Med.  Social  Consultant 

166.6 

1 

100.0 

Health  Educator  II 

■  j+- 

I 

ibo.b 

3 

75.0 

3 

100.0 

TOTALS 

80 

Ih 

92.5 

61 

82. if 

60 

98.1^ 

UNEMPLOYMENT  COMPEN- 

SATION COMMISSION 

ONLY 

Tax  Examiner 

1 

1 

100.0 

1 

100.0 

1 

100.0 

Exp.  Rating  Comp. 

2 

2 

100.0 

2 

100.0 

2 

100.0 

Field  Representative 

5 

5 

100.0 

3 

60.0 

3 

100.0 

Supr.  Spec.  Appl.  Serv- 

1 

1 

100.0 

1 

100.0 

1 

100.0 

Manager  II 

1 

1 

100.0 

1 

106.0 

1 

100.0 

Manager  I 

k 

k 

100.0 

3 

75.0 

3 

100.0 

Interviewer  II 

30 

28 

93.3 

24 

85.7 

20 

83.3 

Interviewer  I 

95 

95 

100.0 

■  ■  81  ■ 

85.3 

65 

80.2 

Clerk-Interviewer 

12 

35 

6    ' 

11 

3h 

5 

91.7 

10 

90.9 
9ii..i 

9 

29 

90.0 

Clerk  III 

97.1 

83.3 

32 

k 

90.6 

Statistician 

80.0 

3 

75.0 

Tab . Equip.  Opr .  I 

1 

1 

100.0 

i 

100.0 

i 

100.0 

TOTALS 

193 
— z — : — : 

188 

91.k 

163 



86.7 

138 

8U.7 
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TABLE  V 

RESULTS  OF  PERFORMANCE  TESTS 
July  1,  1956  -  June  30,  1957 


Number 

Number 

Percent 

Position 

Scored 

Passed 

Passed 

—    1 

Secretary  I 

28 

.  27 

96.4 

Clerk-Stenographer  I 

588 

i^89 

83.2 

Clerk-Stenographer  II 

78 

69 

88.5 

Clerk-Typist  I 

788 

67k 

85.5 

Clerk-Typist  II 

37 

31 

83.8 

Key  Punch  Operator  I 

1 

1 

100.0 

Clerk-Interviewer 

9 

8 

88.9 

TOTALS 

1529 

1299 

85.0 

TABLE  VI 

RESULTS  OF  UNASSEMBLED  EXAMINATIONS 
July  1,  1956  -  June  30,  1957 


Number 

Number 

Percent 

Position 

Applying 

Passed 

Passed 

P.H.  Physician  III 

1 

1 

100.0 

Virologist  III 

3 

2 

66.7 

Hosp.  Constr.  Cons. 

::.:::    \ 

1 

100.0 

Speech  &  Hear.  Ther.  Ill 

1 

1 

100.0 

Speech  &  Hear.  Ther.  II 

1 

1 

100.0 

Psychologist  II 

1 

i 

100.0 

Psychologist  I 

2 

1 

50 .0 

Psych.  Social  Worker  II 

1 

1 

100.0  

TOTALS 

11 

9 

81.8 

21 
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TABLE  VII 

APPOINTMENTS 
July  1,  1956  -  June  30,  1957 


TYPE  OF 

NUMBER  OF  APPOINTMENTS 

PERCENT 

OF  APPOINTMENTS 

APP0INT^4ENT 

DMH 

DPW 

SBH 

ucc 

TOT 

DMH  i  DPW 

SBH    UCC 

TOT 

Probationary 

k 

37 

k& 

70 

159 

57.1 

51.^ 

52.2   70.7 

58.9 

Temporary 

Q 

5 

23 

26 

3^ 

0.0   6.9 

25.0   26.3 

20.0 

Emergency 

0 

2 

16 

0 

18 

0.0    2.8 

17. i^  i   0.0 

6.7 

Provisional 

3 

26 

,  ^ 

0 

33 

42.9   36.1 

A. 3  i  ,0.0 

12.2 

Reinstatement 

0 

2 

1 

3 

6 

0.0    2.8 

1.1 

3.0 

2.2 

TOTALS 

7 

72 

92 

99 

270 

100.0 

100.0 

100.0 

100.0 

100.0 
1= :;;■ 

TABLE  VIII 

PROVISIONAL  AND  EMERGENCY  APPOINTMENTS 
July  1,  1956  -  June  30,  1957 


AGENCY 

ACTION 

DMH 

DPW     1 

SBH 

UCC 

TOTALS 

Number  Appointed 
Number  Examined 
Number  Made  Prob 

3 

3 

.,:...:..3 

1 

28 
21 
19 

i 
1 

20 
5 
3 

0 

0 
0 

51 

29 

25 

22 


TABLE  IX 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING  TO  STATUS 
June  30,  1957 


STATUS 


NUMBER  OF  EMPLOYEES 


DMH 


DPW 


SBH  I  UCC 


TOT 


PERCENT  OF  EMPLOYEES 


DMH 


DPW 


SBH 


UCC 


TOT 


Permanent 

Probationary 

Temporary 

Provisional 

Emergency 

TOTALS 


11 

3 
0 
0 

0 

11+ 


216    j 

1+2     I 

0      I 

! 

261+ 


86 
53 


189 
33 
1+    j       1+ 
0    I       0 

0    i       0 


11+3    I   226 


502 

131 

10 

1+ 

0 

61+7 


78.6 

21.1+ 

0.0 

0.0 

0.0 


81.8 

15.9 
0.8 

1.5 

0.0 


60.1 

37.1 
2.8 

0.0 
0.0 


83.6 

11+.6 

1.8 

0.0 

0.0 


77.6 

20.2 

1.6 

0.6 

0.0 


100.0  I  100.0  ,  100.0    100.0    100.0 


Employees  on  leave  without  pay  or  educational  leave  are  not  included. 


TABLE  X 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING 
TO  SALARY  INTERVAL  AT  WHICH  PAID 
June  30,  1957 


NUMBER  OF  EMPLOYEES 

PERCENT  OF  EMPLOYEES 

SALARY  INTERVAL 

DMH 

DPW 

SBH          UCC     j     TOT 

DMH 

DPW         SBH 

UCC 

TOT 

Minimum 
Intervening 
Maximum 
Longevity 

3 

9 

2 

23 

117 
1.2^ 

37 

97 
9 

li^3 

61          121+ 
69          292 
78          213 

18     i       18 

226    i    61+7 
^^^^^^^^ — 1 1 

21.1+ 

61+. 3 
lh.3 

8.7       25.9 
I+I+.3        67.8 

kj.o       6.3 

27.0 

30.5 

3^.5 
8.0 

19.2 
1+5.1 

32.9 

2.8 

TOTALS 

11+ 

261+ 

1 

100.0     100.0  i  100.0 

1 

i                   ;.      . 

100.0 

100.0 

23 


TABLE  XI 

DISTRIBUTION  OF  EMPLOYEES  ACCORDING 
TO  LENGTH  OF  SERVICE 
June  30,  1957 


NUMBER  OF  EMPLOYEES 

PERCENT 

DF  EMPLOYEES 

YEARS  OF  SERVICE 

DMH 

DPW 

SBH 

UCC 

TOT 

DMH 

DPW 

SBH 

UCC 

TOT 

0.0  -  0.9 

6 

50 

41 

56 

153 

42.9 

18.9 

28.6 

24.8 

23.6 

1.0  -  1.9 

2 

35 

21 

32 

.  90  . 

14.3 

13.2 

14.7 

14.1" 

.  13.9 

2.0  -  2.9 

2 

23,  ., 

14 

.17.. 

56 

, 1.^..3. 

8.7 

9.8 

7..  5.. 

.  .8.7 

3...P,..,.-...3.....9 

0 

16 

6 

13. 

35 

0.0 

6.1 

4.2 

5.8 

^A. 

k.O  -  k.9 

1 

26 

8 

7 

36 

7.1 

7.6 

5.6 

3.1 

5.6 

5-0  -  5.5 

i 

8  ■ 

11 

8 

28 

7..I.. 

.  3....P 

7..r.7. 

3,5 

1,3. 

6.0  -  6.9 

0 

1.5 

8 

8 

31 

0.0 

5  -I... 

5..6 

3. ..5... 

4.8 

I  •P. -.1,9. 

0 

9 

4 

9 

22 

0.6 

.  3.4 

2.8 

4.0 

.3.4 

8.0  -  8.9 

1 

9 

3 

6 
7 

19 

21 

7.1 
6.6 

3.4 

3:8' 

2.1 

2.8- 

2.7 
3.1 

2.9 

9.0  -  9-9 

0 

10 

4 

3.2 

10. 0  -ffi.9 

i 

24 

10 

34 

69 

53 

ir2... 

0.0 

9...1... 

9..1... 

7.vO 

4.2 

...15.-.0 
10.2 

10.7 

.15...Q..-.19.9 

0 

2k 

•  ■  •  S 

.2.3 

8.2 

20.0  and  Over 

0 

11^ 

21 
264 

7 
143 

6 

226 

34 

647 

1 

0.6 

8.0 

4.9 

100.0 

2.7 

5.3 

TOTALS 

100.0 

, 

100.0 

100.0 



100.0 

TABLE  XII 

SEPARATIONS  AND  PERCENT  OF  TURNOVER 
1954  -  1957 


Agency 

July,  1954 
June,  1955 

July,  1955 
June,  1956 

July,  1956 
June,  1957 

SEPARATIONS 

Departmeiiit  of  Mental  Hygiene 

..   .5  

4 

9 

Department  of  Public  Welfare 
State  Board  of  Health 
Unemployment  Compensation  Comm. 

84 
66 

59 

80 

45  

76 

73 

81 

::: im: :: 

PERCENT  OF  TURNOVER 
Department  of  Mental  Hygiene 

31.3 

28.6 

69.2 

Department  of  Public  Welfare 

32.2 

30.8 

27.8 

State  Board  of  Health  * 

48.9 

33.3 

58.7 

Unemployment  Compensation  Comm. 

29.2 

37.1 

39.0 

*  Separations  in  State  Board  of  Health  included  28  who  worked  on  special  project 
less  than  two  weeks. 


24 


.J. .  A  ■■..    ,. , 


0  v.'Qrii-  ..-.r-;."-- 


?.. 


TABLE  XIII 

LENGTH  OF  SERVICE  AT  TIME  OF  SEPARATION 
July  1,  1956  -  June  30,  1957 


1 

NUMBER 

OF  SEPARATIONS 

PERCENT 

OF  SEPARATIONS 

YEARS  OF  SERVICE 

DMH 

DPW 

SBH 

ucc 

TOT 

DMH 

DPW 

SBH 

UCC 

TOT 

0.0  -  0.9 
f;o  _i.;5 

2.6  -  2.9 

3.0  -  3.9 

¥.0  -  ¥.9 

..|-o,.-"5'^?;; :;■;; 

3 

3 

1 

i 

6 

0 

0  ■■ 

0 

i 

6 

26 

16 

ii 

1+ 

2 

2 

¥ 

6 

k 

b 

57  , 

12 

6 

1 

b 

i 

6 

b 

1 

b 

1 

.51 

1.3 

k 

1 

3 

k 

b 

2" 

3 

2 

2 

.  137 
kk 
22 

1 

5 

7 
U 

2 

9 

2 

h 

33.3 
33.3 

ii.i 

ii.i 

0.0 

o.'b" 

35.6,,, 
21.9 

i5.i 

5'.'5" 

2.7 

2.7 

70.4 
14.8 

l.h 

i.'3' 

i."2  ■ 

58.6 
14.9 

h.i 

i:2'  ■ 

3.¥- 

k:6- 

54.8 
17.6 

8.8 

2.8 

2.b 

2.8 

6.0  -  6.9 

7V6  -  7.9 

0.6       5.5 
6. '6 o.b 

0.0 
6.6 

0.0 

2.3' 

1.6 
0.8 

8.0  -  8.9 

9.0  - 9:9 

li.i   ■5.5 
0.0  ■  o.b' 

1.2 

6:0 

1-2 

3.5 

2:3"" 

2.3 

3.6 

6:b 

10.0  -14.9 

0 

1 

0.0 
b.b" 

l.k 

1.6 

15.0  -19.9 

0 

2 

0  1 

2 

¥ 

■2.7 

O.b 

2.3 

1:6 

20.0  and  Over 

0 

1 

2 

0 

3 

0.0 

i:¥" 

2.5 

0.0 

1.2 

TOTALS 
..,.-  ,  .  , 

9 

73 

81 

1 i 

87 

250 

100.0 

1 

1 

100.0 

100.0 

100.0 

100.0 

TABLE  XIV 

TYPES  OF  SEPARATIONS 
1956-57 


Status  Employees  -  Permanent  and  Probationary 

"•^   Includes  28  who  worked  on  special  project  less  than  two  weeks, 


DMH 

DPW 

SBH 

ucc 

TYPE  OF  SEPARATION 

Status 

Ton  Status 

Status 

)Ion  Status 

Status 

Non  Status 

status 

Ton  Status 

Resignation 

9 

0 

53 

i 

5 

42 

b 

2 

55 

2 

11 

Dismissal 
Probationary 

b 

■>>• 

Permanent 

Other 

0 

b 

0 

b 

1 

6 

3 

b 

0 

0 

0 

i' 

2 

b 

b 

6 

1 

0 

Lay  Of f 
Retirement 

0 

0 

2 

"6 

0 

6 

Expiratibri  of  non- 
status appointment 

._ 

0 

.. 

3 

34* 

...9.  ... 

Other 

0 
9 

0 

0 

1 
65 

0 
8 

0 

0 

1 
67 

0 

TOTAT,R 

i^5 

36 

20 

25 


TABLE  XV 

POSITIONS  WITH  TURNOVER  RATES  EXCEEDING  25  PER  CENT  V 
July  1,  1956  -  June  30,  1957 


\J   Classes  with  only  one  employee  are  not  included. 

zj   Most  of  these  employees  were  hired  to  complete  an  emergency  project 
and  worked  less  than  two  weeks.  A  few  were  later  rehired. 


Average 
Number 

Percent 
of 

Position 

Employed 

Accessions 

Separations 

Turnover 

DEPART!/1ENT  OF  MENTAL  HYGIENE 

Psychologist  II 
Clerk-Stenographer  II 

2 

0 
3 

2 

100.0 
100.0 

DEPARTMENT  OF  PUBLIC  WELFARE 

Accountant  II 

Clerk  III 

Clerk-Stenographer  I 
Clerk-Typist  I 

3 

3 

71 
11 

0 

6 

31 

9 

1 

■  1 

1 

1 
20 

3 

33.3 
33.3 

1^0.8 
5^.5 

Casework  Supervisor 
Caseworker  III 
Caseworker  I 
Child  Welfare  Worker'  II 

3 

2 

0 

0 

29 

2 

33.3 

50.0 

35-1 
■  50.0 

STATE  BOARD  OF  HEALTH 

Accounting  Clerk-Typist 

Clerk-General 
Clerk-Stenographer  II 

Clerk-Stenographer  I 
^' Clerk-Typist  II 

Clerk-Typist  I 

2 
2 

10 

8 

6 
2 

3 

2 

2 

36 

e 

13 

'2 

7 

1 
35 

"zzzzjzzzz: 

8 

6  

50.0 

1 :  u 

100.0 

80.0 

50.0 

100.0 

P ,H,,  Physician  I 

Bacteriologist  I 
Sp.  &  Hear.  Therapist  II 

1 

2  ' 

1 

1 
1 
2 

50.0 

33.3 
■  100.0 

UNEMPLOYMENT  COMPENSATION  COM 

A. 

Tab.  Equipment  Opr.  I 
key  Punch  Opr.  I 
Tax  Examiner 
■  Clerk  il 

3 

h 

3 

16 

0 

2 

0 

".IZ. iZZI....... 

1 
\ 
1 

T 

33-3 

loo.o 

33.3 

i*3.8 

Clerk  I 

Clerk-Stenographer  II 
Clerk-Stenographer  1 

s 

2 

13 " 

15. 

0 

9 

1 
i* 

150.0 

50.0 

107.7 

Clerk-Typist  I 
interviewer  I 
yeterans  Emp .  Rep . 

25 

30 

'     39 

25 

p 

22 

17 

'.ZZZAIZZZ. 

88.0 

56.7 

::::.i3.,3:,: 

26 


TABLE  XVI 

SALARY  INCREASES,  PROMOTIONS,  ACCESSIONS  AND  SEPARATIONS 
July  1,  1956  -  June  30,  1957 


Salary 
Adjust- 
ments 

Salary 
Advance- 
ments 

Promotions  of 
Permanent 
Employees!/ 

Accessions 

Separations 

Position 

Permanent 

other 

DEPARTMENT  OF 
MENTAL  HYGIENE 

Psychiatrist 
Psychologist  III 

2 

i_^ 

1 

1 

3 

i 
7 

1 

\,2'Z.Z''. 



1 

'ZZIIIZZ 

8 

Psychologist  II 
Psychologist  I 

3 

i 



.:::i:.. .. 

Psych.  Soc.  Wrkr.  II 

'6 

Psych.  Soc.  Wrkr.  I 
Clerk-Steno.  11 
Clerk-Steno.  I 

r.!!!'?'.!','  , 

12 

0 

TOTALS 

2 

1 

DEPARTMENT  OF 
PUBLIC  WELFARE 

Dir.  Div.  Stat.  &  Res. 
Statistician  I 

Tab.  Equip.  Opr.  11 

Tab .  Equip .  Opr .  1 

Dir.  Div.  of  Finance 
Accountant  IV 



1 

i 

i 

i 

1 

1 

1  __. 

- ■'■ 

Z.ZZ}-ZZZZ' 

1 

Accountant  II 

■3 

1 

1 

Accountant  I 

Clerk  ill 

2 

' I  "3 '7.^.7. 

Z'ZZIZ  zz 

Clerk  II 

1 

1 

1 

Clerk-Steno.  IV 

Clerk-Steno.  Ill 

7 

2 

1 

Clerk-Steno.  II 

1 

3 
11 

2 

r 

Clerk-Steno.  I 
Clerk-Typist  I 

31 

9 

.19 

.2 

10 

Dir.  Div.  of  Pub.  Asst 

1 
1 

Asst.  Dir.  Div.  P. A. 

1 

Field  Supervisor,  P. A. 

5 

2 

Co.  Administrator 

1 

3 

Co.  Supervisor  11 

1 

2 

Co.  Supervisor  I 

5 

1 

■ 5 .' 

23 

\ 

2 

:...  M. ■■■ 

3 

2 

I 

Casework  Supr. 
Caseworker  III 

2 

71.Z.IIZZ7I1. 

ZZZiZZZZ'. 

1 

Caseworker  II 

1 

Caseworker  I 

15 

72 

...  29 

Ik 

6 

Dir .Div. Child  Welf .  Ser. 

1 

27 


TABLE  XVI,    Continued 


Salary 
Adjust- 
ments 

Salary 
Advance- 
ments 

Promotions  of 
Permanent 

Employees  V 

Accessions 

Separations 

Position 

Permanent 

Other 

DEPARTMENT  OF 

PUBLIC  WELFARE  (cont.) 

Field  Supervisor,  C.W.S 

Child  Welf.  Wrkr.  11 

Child  Welf .  "Wrkr I "■■ '" 

Su£r .  I ,. ...Serv .  for  Blin 
Spec .  Sery . f or  Biind 
Spec.  Bus.Entr.  for  Bli 
Dir.  Div.  of  Claims 

1 

d.,  '■'.■' 

nd 

8 

7 

1 

5 

2 

1 

290 

IZZIII^II'III 

T'zzii'zirz 

2 

1 

1 

2 

1 

1 

TOTALS 

3h 

26 

72 

i^8 

25  _ 

STATE  BOARD 
OF  HEALTH 

P.H.  Statistician  III 

1 

Administrative  Officer 
Administrative  Aide  I 

i 

1 

i 



Accountant  II 

1 

Accounting  CI.  Typist 

2 

2 

1 

Clerk,  General 

36 

1 

3h 

Secretary  II 

1 

1 

Secretary  I 

3 

Clerk-Steno.  II 

5 

^ 

5 

2 

7 

Cierk-Steno.  I 

6 

.13 

2 

6 

Clerk-Typist  11 

7 

1 

2 

2 

2 

Clerk-Typist  I 

5 

7 

I 

5 

Key  Punch  Opr.  11 

i 

1 

Key  Punch  Opr .  I 

1 

Multilith  Mach.  Opr. 

1 

P.H.  Physician  III 

1 

P.H.  Physician  II 

1 

1 

P.H.  Physician  I 

2 

i 

1 

i 

1 

1 

Physician-Special 

Physician -General 

1 

1 

P.H.  Dentist  II 

1 

1 

Dentist 

1 

P.H.  Engineer  V 

1 

P.H.  Engineer  III 

2 

1 

P.H.  Engineer  II 

2 

1 

Industrial  Hygienist  I 

1 

Chemist  III 

1 

Chemist  II 

1 

1 

1 

Chemist  I 

2 

28 


TABLE  XVI,   Continued 


Salary 
Adjust- 
ments 

Salary 
Advance- 
ments 

Promotions  of 
Permanent 
Employees-^ 

Accessions 

Separations 

Position 

Permanent 

other 

STATE  BOARD  OF 
HEALTH  (cont.) 

Sanitarian  III 

Z.'XIIl 

1 

3 



Sanitarian  II 

Sanitarian  I 

Aquatic  Biologist 

1 

i 

1 

1 



■"' i'"''"' 

Virologist  HI 

1 

Bacteriologist  ly 

Bacteriologist  III 



.1, 
i 

Bacteriologist  II 

2 

Bacteriologist  I 

-■ 

1 

i 

2 

1 

Lab .  Technician 

Lab.  Helper  II 

1 

2 

1 

1 

Lab.  Helper  I 

1 

P.H.  Nurse  V 

1 

P.H.  Nurse  IV 

k 

P.H.  Nurse  III 

1 

1 

P..H....N.u,rs..e....ll 

I 

3 

1 

P.H.  Nurse  I 

1 

1 

1 

2 

Field  Nurse 
Attendant 

10 

7 

1 



^ 

1 

I 

Dir.  Hosp.  Fac. 



1 

, 



Hosp.  Constr.  Cons. 



1 

Medical  Fac .  Cons . 

I 

Coord.  C.  P.  Center 

I 

Physical  Therapist  I 

[ 1 

Occupational  Therapist  II 

1 

Occupational  Therapist  I 

1 

Speech  &  Hear.  Ther.  Ill 

I 

I 

Speech  &  Hear.  Ther.  IL 

1 

1 

X 

1 

Health  Educator  IV 

1 

Health  Educator  III 

1 

Health  Educator  II 

3 

89 

2 

1 

TOTALS 

29 

9 

91 

21 

61 

UNEMPLOYMENT  COMPEN- 
SATION COMMISSION 

Supr.  of  Research  &  Sta 

t.   1 

1 

Supr.  Mach.  Opr. 

1 

1 

Statistician 

3 

2 

1 

Tab.,....E.au.ip.. Qsx.r  ..11 

1 

Tab.  Equi£.  Opr.  I 

....  3 

1 

1 

i 

Key  Punch  Opr.  I 

5. 

1 

2 

f     2 

3 

1 

I ; 

29 


TABLE  XVI,  Continued 


Salary 
Adjust- 
ments 

Salary 
Advance - 
ments 

Promotions  of 
Permanent 
Employee  sV 

Accessions 

Separations 

Position 

Permanent 

Other 

UNEMPLOYMENT  COMPEN- 
SATION COMMISSION  (cont.) 

Fiscal  &. Per s,.  Of f ,.  , 
Chief  of  Contributions 
Supr.  Tax.  Examiner 
Tax  Examiner 
Experience  Rating  Comp 
Cashier 

Clerk  ill 

Clerk  il 

Clerk  I 
Secretary  II 

1 
1 

1 

3 

1 

1 

10 

:.:i5 .: 

9 

i 

2 

2 

1 

2 

2 

1    ' 

10 

11+ 

k 

• t ■ 

1 
.5 

7 

15 

1 

■  1 

5 

1 



i 

2  ■ 

8 

Secretary  I 

Clerk-Steno.  11 

i 

Clerk-Steno.  I 
Clerk-Typist  II 

11 
2 

26 

1 

1 

16 

2 

25 

2 

2 

2 

11 

711^111 

;;;;;;b;;; 

Clerk-Typist  I 

Dir.  Unemploy.  Insur. 

Appeals  Referee 



39 

9 

13 

Field  Representative 

, 9 

6 

Chief  of  Claims 

i 

2 

Supr.  Claims  Exam. 

i 

1 

1 

Claims  Investigator 

Claims  Examiner 

5 

5 



Director;  E.S. 
Field  Supervisor 

1 

k 

3 

1 



Manager  III 

2 

Manager  II 

5 

15 

32 

35 

6 

6 

6 

1 

Manager  I 

10 

23 

37 

3 

6 

3 

2 

Interviewer  II 

6 

3 

3 

3 

■'"rr25;";  ■■;:::;: 

k 

k 

i 

2 

Interviewer  I 
Clerk-Interviewer 
Vet.  Emp.  JRep. 

13 

Tech.  Serv.  Off. 

1 

1 

Teacher  Place.  Off. 

1 

Training  &  Inf.  Off. 

1 

Chief  Farm  Place. 

1 

1 

Personnel  Asst. 

1 

Place.  Claims  Tech. 

1 

Supr.  Spec.  Appl.  Serv 

1 

1 

i 

TOTALS 

232 

197 

35 

99 

1+2 

h5 

\J    Indicates  position  to  which  promoted. 
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TABLE  XVII 
CLASSIFIED  POSITIONS 


Number 
Employed 

June  30,    1957 

Different 

Individuals 

In  Year 

Average 

Number 

Employed 

Salary  Ran 

ge  6-30-57 

Title   of  Position 

Minimum 

Maximum 

DEPARTMENT  OF 
MENTAL  HYGIENE 

Psychiatrist 
Psychologist  III 
Psychologist  II 
Psychologist  I 
Psych.   Soc.   Wrkr.    11 
Psych.   Soc.  Wrkr.   I 
Clerk-Steno.    II 
Clerk-Steno.    I 

3 

1  

2 

0 

k 
0 

3 

1 

1+ 

1 

5  

1 

k 

i 

f 

1 

3 

0 

2 

1 

3 
6 

h 

0 

$800.00 
■i+50.00 

400.00 

300.00 

400.00 

i30o.oo 

210.06 

iBo.oo 

$1000.00  j/ 
550.60 
500.00 
350.60 
500.00 

350.60 

230.00 

■3  '260.60 

DEPARTMENT  OF 
PUBLIC  WELFARE 

Dir.Div.of  Stat.  8e  Re£ 

3.                   1 

1 

1 

$440.00 

$550.00 

Statistician  I 

1 

2 

1 

315.00 

390.00 

Tab.   Equip.   Opr.    II 

1 

1 

1 

315.00 

390.00 

Tab.   Equip.    Opr.   I 

1 

2 

1 

285.60 

366.66 

Dir.   Div.    of  Finance 

1 

1 

1 

446.66  ■ 

386.66 

330.00 

550.00 

Accountant  IV 
Accountant  II 

1 

3 

1 
k 

1 

3 

46o'.  66 

405.00 

Accountant  I 

Clerk  III 

Clerk  ii 

1 

2 

f 

2 

■  "3 

8 

2 

3 

5 

295.00 

266. 6« 

24o.o6 

336.66 

265.60 

250.00 

220.66 

"  210.00 

506.66 

446.66 

3'90.o6 

370.66 

■345.66 

330.06 

360.00 

375.00 

325.00 
305.60 

Clerk-Steno.   IV 

1 

1 

i 

465.66 

Clerk-Steno. Ill 
Clerk-Steno.' II 

C  ler  k-S  teno7XI'I^ZZ 
Clerk-Typist  "i 

6 

i 

11 

11 

7 

9 

104 
22 

6 

; 1 

11 

11 

i 

1 

5 

3 

2 

22 
3 

330.00 
310.00  2/ 

2S0.06  2/ 

265.00  2/ 

Dir .Div.    of  Pub.   Asst, 
As  s t .  Dir .  Div .   P .'  A'. ' 

1 

1 

i 

i 

625.06 

550.66". 

Field  Supervisor,    P.   ^ 
Co.   Administrator 

Co.   Supervisor  II 

Co.   Supervisor  1 
Casework  Supr. 

5 

3 

2 

22 

2 

8 

3 

2 

26 

3 

485.66 \" 

450.66 \ 

436.66 

465.00 

440.00 

Caseworker  III 

Caseworker  II 
Caseworker  I 

2 

33 

59 

3 

3B 

86 

2 

3^ 

330.00 

295.60 

265.06 

506.06 

330.00 

295.00 

4'6'5766 

375.06 

330.60  ]/ 

Dir. Div.    Child  Welf .   i 

erv.        1 

1 

1 

625.66 

ChiM....We.lf, Wrkr. II, 

Child  Welf.   Wrkr.    I 

5 

2 

9. 

3 

6 

i 

465.06 

Supr.    I,   Serv.   for  Bli 

nd           1 

1 

0 

370.00 

456.66 

Spec.,   Serv for  Blind  |                 3 

Spec. Bus .Entr .    for  Blind 1 

4 

i 

3 

1 

345 -66 

3^5.66 

440.66 

436.OO 

430.66 

Dir.  Div.   of  Claims                      1 

■ 

zzizizrrz. 

I 

556.66      
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TABLE  XVII,   Continued 


Number 

Employed 

June   30,    1956 

Different 

Individuals 

In  Year 

Average 

Number 

Employed 

Salary  Range   6-30-57 

Title  of  Position 

Minimum 

Maximum 

STATE  BOARD 
OF  HEALTH 

P.H.  ,Sta.ti.s.t.i.cian  III 
P.H.   Statistician  II  , 
Adminis tra.t,i,v.e...Of  f ,. . 
Administrative  Aide  I 

1 

1 

1 
2 

i 

2 

i 

1 

i 

3 

11 

.   -^■•■-■■••-  ■■•■■■■• 

8 

k 

1 

.'■  V.  ■ 

1 

2::::::: 

1 

i 

1 

2 

$i|U0.00 
too.  00 
500.00 

■25 5- 00 

■    3!+0.00 
240.00 
2to.00 
210.00 
200.00 

27O.OO 

255.00 
2to.00 

210.00 

210.00 
190.00 

$550.00 

■    500.00  

625.00 
31+0.00 

Accountant  II 
Acct.    Clerk-Typist 

Key.  Punch  Qpr  • .  II 

Key  Punch  Opr.   I 
Clerk-General 
Secretary  II 

Secretary  I 

Clerk-Steno.    11 
Clerk-Steno.,  I, 

Clerk-Typist...  I.I 

Clerk-Typist  I 

1 
k 

2 

1 

33 

i 

■■■:::':':'3": : 

19 

26 

:...:i:i2....:. ..::■; 

15 

1 
2 
1 

i 

2 

i 

3 

9 

16 

'8 

6 

1+1+0.00 
320.00 
320.00 
285.00      ■ 

270.00  

360.00 
3^+0.00 
320.00    5/ 
285.00    5/ 

285.00  V 

255.00  i/  •• 

Mult.  Mach-   Opr., 

Mult.   Mach.    Opr.    I 

1 
i 

1 
1 

1 

i 

270.00 

255.00 

360.00 

31+0.00 

IIQO.OO   6/ 

lOl+O.OO  1/ 

980.00   6/  ■■ 

lOi+O.OO  i/ 

920.00  i/ 

1010.00  V' 

P.H.   Physician  .1.1,1 

P.H.   Physician  .11 

P.H.   Physician  I 
Physician-Special 
Physician-General 
P.H.  Dentist  II 

0 

i 

2" 

1 
1 

1 

1 
2 

3 

1 
2 

i 

I 

I 

2 

1 

1 

I 

950.00 

890.00 

830.00 

890.00 
770.00 
860.00 

Dentist 

1 

1 

2 
1 

I          1 
i 

1 
i 

3 

2 

1 

1         i 
1 

3 

i 

0 

7I+O.OO 

890.0©         ■ 

P.H..  Engineer .y 

P.H.   Engineer  III 

P.H.   Engineer  II 

Industrial  Hygienist 

710.00 

500.00 
i+20.00 
500.00 

860:00 

625.00 

525.00 

625.00 

Chemist  III                     i 

1 

1 

i^20.00  

525.00 

Chemist  II 

Chemist  ..I 

Sanitarian  III 

1 
2 

1 

6 

1 
i 

i 

1 
1 

2  ■  ■  ■ 

.3.. 

1 

1 
1 
i 

2 

2 

1 

8 

2 

i 

i 

1 

1 

2 

u 

1 

3 

1 

i 

0 
1 
6 

1 

0 

0 

1 

1 

2 

3 

1 
1 

1 

i 

380.00 

320.00 
UOO.OO 

1+80.00 

1+20.00 

5OOVOO 

Sanitarian  ,11 

Sanitarian  I 

Aq.ua  tic..  Biologist 

Virologist  III 

Bacteriologist  IV 

Bacteriologist  III 
Bacteriologist  II 

Bac.te.ri.Qlogi.st...I 

Lab., T.echnicia.n 

Lab,  Helper.  I.I 

Lab,., ,  .H.elp.er...I 

P...H. Nu.r.s.e....Y 

360.00 
320.00 
1+60.00 
680.00 
575.00      ■ 

1+20.00 

360.00 
320.00 

2i+0.0d 

200.00 

180.00 
500.00 

1+60. 00  1/ 

■     1+20.00 

575.00 

830.00 
710.00    

525.00 

1+60.00 

U20.00 

320.00 

270.00 

21+0.00 

625.00 
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TABLE  XVII,    Continued 


Number 

Employed 

June  30,  1956 

Different 

Individuals 

In  Year 

Average 

Number 

Employed 

Salary  Range  6-30-57 

Title  of  Position 

Minimum 

Maximum 

STATE  BOARD 

OF  HEALTH  (cont.) 

P.H.  Nurse  IV 

P.H,  Nuy.se. .11.1 

P.H.  Nurse  II 

P,H.  Nurse  I 

Field  Nurse 

Attendant 

Dir.  Hosp.  Facil. 

k 

2 

-■■■^■^ ■-■? 

IT 

1 

1 

1; 

2 

10 
k 

19 
1 

1 
1 

1 

1 

i 

i 

1 

■  i 

2 

k 

2 

16 

k 

16 

1 
1 
1 
1 

1 

i 

i 

0 

1 

0 

$U20.00 

380.00 

314-0.00 

300.00 

270.00 

180.00 

575.00 
1+20.00 
1+00.00 
1+80.00 
360.00 

326.00  

360.00 

320.60 

1+1+0.66 

360.06 

500.06 

1+20 .06 

■  386.00  ■'. 

$525.00 
1+80.00 

1+1+0.00  

1+00.00 
360.00 
21+0.00 
710.06 

Hosp.  Constr.  Cons. 
Hosp.  Facil.  Cons. 
Coord.  C.  P.  Center 
Physical  Therapist  II 
Physical  Therapist  I 
Occupational  Therapist 
Occupational  Therapist 
Speech  &  Hearing  Ther 

1 

i 

1 

i 

i 

:ii i 

:  I     0 

III 1 

.  II 2 

1 

1 

■.ll.' ■ ^ 

525.00 
566.00 
600.00 
i+60.06 

1+20.06 

1+60.60 

J+26.06 

556.66 

Speech  &  Hearing  Ther 
Health  Educator  IN  ,',1 

Health  Educator  III 

Health  Educator  II 

3 
i 

1' 

,..:.■  5 

2 

1 
1 

■  ■ ;  ■::5 ;; ii 

1+60.00 

625.66 

525.00 

1+86, 00 

UNEMPL0Y^4ENT  COMPEN- 
SATION COMMISSION 

Supr..,,...ile.§ .-  ..&.„.S.t;.at ,, 

1 

1 

1 

$1+20.00 

$525.00 

Supr.  Mach.  Oper. 

Statistician 

Tab.  Equip.  Opr.  II 
Tab.  Equip.  Opr.  I 
Key  F'unch  Opr.  11 
Key  Punch  Opr.  1 

1 

2 

1 

3 

0 

k 

1 

1 

1 

3 

P- 1 

i 

10 

13 

7 

1 

2 

1 
3 

i 

k  ' 

1 

1 

1 

■  1  ■  " 

k 

i 

1 

12 

27 

17 

1 

2 

1 
3 

i 

3 

1 

^ 

1 

1 

1 

3 

i 

1 

9 
16 

6 

1 
2 

1+20.00 
295^00 

310.06 

280.00 
266.00 

21+0.66 

525.00 
370.60 

385.66 

355.00 
325.66 

295.66 ■'■ 

Fisc.  &  Pers.  Officer 
Chief  of  Contrib .  ■ 
Supr.  Tax  Examiner 
Tax  Examiner 
Experience  Rating  Com 
Cashier 
Clerk  III 

1+20.00  ■ 
!+'i+6.66 

370:06 

325. 00' 

355.06 

325.06 
280.00 

525.00 

556.66 

1+66.60 

1+00.00 
1+1+6.66 

i+oo.oo 

355.06  

Clerk  11 

Clerk  I.' 

Secretary  11 
Secretary  I 

266.66 

210.00 

310.00 

286. 06 

266.00 

21+0.00 

325.00 

266.00 

3B5.06 

3'55'.06 

Clerk-Steno.  II 

2 

3 

2 

325.60 

Clerk-Steno.  I 

1? 

2 

32 

13 

295.00 

Clerk-Typist  II 

2 

i 

2I+O.OO 

295.06 

Clerk-Typist  I 

25 

ziiim:::::: 

25 

220.00 

i 

270.00 
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MONITORS 


CITY 


Absarokee 

Anaconda 

Antelope 

Baker 

Belfry 

Belgrade 


Big  Sandy 
Billings 


NAME 


Parsych,  Bob 
Papez,  Mary  A. 
Miller,  Paul 
Powell,  Nina  B. 
Rahrer,  Frances  M. 
Brodsack,  Glenda 


Hanley,  Ernestine 

Morris,  V.  E. 
Plouvier,  Lewis  S. 
Porter,  Howard  C. 
Van  Laethem,  Vinita 


CITY 


NAME 


Cut  Bank 


Deer  Lodge 

Dixon 

Eureka 

Fairfield 

Fairview 


Florence 
Forsyth 


Bear,  Meredith 
Taft,  Laura- Jane 


Clawson,  Keith 
Zeh,  Helen 
Shea,  Marie  C . 
Van  Dusen,  Ara  L. 
Huettl,  Audrey 
Martin,  Hilda  A. 


Carolan,  Delia  C. 
Johnson,  Rella 
Ralston,  Nola 


Box  Elder 

Burley,  Jane 

Fort  Benton 

Kanalz,  Betty  Lou 

Bozeman 

Anderson,  Homer  E. 
Haynes,  Martha 
Koch,  A.  L. 
Robertson,  Jean 
Thorp,  Margaret 

Fromberg 

Gierke,  Valorie 

Geraldine 
Glasgow 

Dwello,  Dwight 

Putz,  Ruth 

Scheuneman,  Adeline 
Van  Koten,  James 

Browning 

Cloke,  Harry  H. 
Hatch,  LaRae 

Glendive 

Fillinger,  Gordon 
Mayer,  Edna 
Swans on,  Marlys 
Wright,  Margaret 

Butte 

Charles,  Florence 
Kennedy,  Ruth 
Kniepp,  George 
Laity,  Clifford 
Sister  Ann  Rupert 
Sister  Xavier 

Great  Falls 

Conklin,  Russel 
Larson,  John 
Menager,  Pershing 
Merriman,  Corbett 
Morris,  Beulah  K. 
Sister  M.  Josephine 
Sister  M.  Dorothy 
Sister  M.  Angela 
Wilson,  Minerva  E. 

Centerville 

Taylor,  N.  J. 

.  Chester 
Chinook 

Brannon,  Helen 

Zimmerman,  Mrs.  M. 

Choteau 
Circle 

Johnson,  Audrey  L. 

Burton,  Evelyn 
Ehli,  Richard 

Hamilton 

Cooper,  Agnes 

Hardin 
Harlem 

Kammerzell,  Helen 
Strand.  Laura  P. 

Columbus 

Pohnke,  Raymond 

Papenfuss,  Kenneth 

Conrad 

Graham,  Margaret 
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MONITORS,  Continued 


CITY 

NAME 

CITY 

NAME 

Harlowton 
Harrison 

Sivertson,  Ethel 
Jackson,  Bette 

Manhattan 
Miles  City 

Waters,  Louise  H. 
Cunningham,  C.  R. 

Havre 

Kuka,  Tom 
Slaaten,  Doris 

Herigstad,  Audrey 
Hood,  Charles  E. 
Isaac,  Evalyn 

Helena 

Hohn,  Jane 
Keyes,  Patricia 
Marek,  Roselyn 
Martinson,  Melvin  P. 
Moen,  Esther 
Morse,  Willa 
Sister  Mary  Judith 

Missoula 

Moore 
Philipsburg 

Aasheim,  E.  T. 
Aasheim,  Ettabel 
Aasheim,  Leah  M. 
Forrest,  Vera 
Langenbach,  Robert 
Marjerison,  Myra 
Martinson,  Alvhild 
Riley,  Mary 
Warner,  C.  C. 
Wilson,  Brenda 

Thomas,  Thelma 

Poese,  Waive  K. 
Walsh,  Evelyn  M. 

Hinsdale 

Hob son 

Hot  Springs 

Lindgren,  Lucille  V. 

Mutch,  Martin 
Stuhlmiller,  Elmer 

Joplin 

Lake,  Judith  E. 
Matchie,  James 

Jordan 

Plains 

Theisen,  Edward  M. 

Kalispell 

Barnard,  Lulu 
Jackson,  Ralph  A. 
Lambert,  Florence 
Merrltt,  Russell 

Plentywood 

Goetz,  Walter  E. 

Poison 
Richey 

Biffle,  C.  P. 
Dockter,  Reuben 

Laurel 

Boint,  Harold 
Neeley,  Gerald 

Ronan 

Englet,  Dorothy 

Levis town 

Lenling,  Jerrie 
Lutz,  Earl  M. 
Lutz,  Georgine 
McCarthy,  John  J . 
Neal,  Myda 
Sister  M.  Veronica 
Suden,  Edith 

Summers,  Earl 

Roundup 

Simkins,  Robert  J. 
Stalcup,  Frances  B. 

Saco 

St.  Ignatius 

Savage 
Shelby 

Alderson,  Keil 

McPherson,  Mary  Lou 
Young,  Ruby  M. 

Gundlach,  Louis  W. 

Dunham,  Jackie 
Nybo,  Clarence 
Potts,  Mabel 

Libby 

Olsen,  R.  H. 
Petersen,  Richard 
Van  Artsdale,  Eugene 

Lima 

Shepherd,  Mary 
Thompson,  Patricia 

Livingston 

Armogost,  Bill 

Johnson,  Donald 
Nontell,  Carrie  T. 
Paterson,  Hilfred 

Shepherd 

Ferguson,  Mary 

Sheridan 

Ramer,  Lois  0. 
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MONITORS,   Continued 


CITY 

NAME 

CITY 

NAME 

Sidney 

Coleman,  Charles 
Egge,  Amos  J. 

Minn.,  Mpls . 

Laegeler,  Frank 

Weber,  Lucille 

Minn.,  St.  Paul 
Nebraska,  Lincoln 

Seefeldt,  Charles 

Simms 

Crawford,  James  H. 
Hall,  Jane  B. 
Murphy,  Anna  J. 

Michaud,  Paul  J. 

Stevensville 

New  Hamp.,  Concord 

Labelle,  Henry  A. 

Superior 

4                                                            

New  Jersey 

New  York,  Albany 

Farrell,  John  J. 

?  Terry- 

Legler,  Lois 

Bergomi,  Bruno 

Thompson  Falls 

Berge,  N.  W. 
Koenen,  Arthur 

N.C.,  Chapel  Hill 

Woodward,  Mrs.  G.M. 

N.C,  Greensboro 

Three  Forks 

Abelin,  Alfred 

Hunter,  George  W. 

N.D.,  Williston 

Twin  Bridges 

Rankin,  Virginia 

Jacobson,  Helen 

Valier 

Kay,  Kenneth  L. 
Vickmark,  Susanna 

S.D.,  Brookings 

Berry,  Edward  C. 

Victor 

Texas,  San  Antonio 
Wash.,  Ellensburg 

Trapp,  Mrs.  W. 
Valentino,  Mrs.  A 

Westby 

Burnett,  C.  L. 
Kruger,  Rudolph 

Stinson,  Dean 

Whitehall 

Malmborg,  L.  E. 
Spraggins,  Rose 

Wash.,  Olympia 

Walsh,  Beatrice 

White  Sulphur  Springs 

Wash.,  Spokane 

Fuller,  Alma 

Wolf  Point 

Buettner,  Duane 

Fossen,  Alice 

Lane,  Mary  Alice 

Rothenberger,  Barbara 

Calif.,  Berkeley 

Graves,  Nancy  J. 

Calif.,  Los  Angeles 

Tandy,  Wm.  J. 

V 

i    Indiana,  Indianapolis 

Cassidy,  Charles 

White,  Paul  G. 

'  Iowa,  Ames 

Walker,  Homer  W. 

Kansas,  Topeka 

Dock,  Catherine 

Maryland,  Baltimore 

Cummins,  Morton 

Michigan,  Detroit 

Cole,  Gordon  K. 

Gerigk,  Gerald 

37 


